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30 Law Firms Pilot Version of Rooney Rule to Boost Diversity in Leadership Ranks
‘Mansfield Rule’ – the next generation of the Rooney Rule – certifies that law firms consider
at least 30 percent women and minority lawyers for significant leadership roles
San Francisco, June 7, 2017 – Diversity Lab announced today that it is partnering with 30 of the country’s
leading law firms to pilot the Mansfield Rule. Named after Arabella Mansfield, the first woman admitted to
the practice of law in the United States, the Mansfield Rule measures whether law firms have affirmatively
considered women and attorneys of color — at least 30 percent of the candidate pool — for leadership and
governance roles, equity partner promotions, and lateral positions. The Mansfield Rule was one of the
winning ideas from the 2016 Women in Law Hackathon hosted by Diversity Lab in collaboration with
Bloomberg Law and Stanford Law School.
The Mansfield Rule was inspired by the NFL’s Rooney Rule, which was created by the late Dan Rooney in
2003 and is now supported by his son, Art Rooney II, President of the Pittsburgh Steelers. The Rooney Rule
requires every NFL team to interview at least one minority candidate for head coach vacancies. In the years
following its implementation, the number of minorities hired to fill head-coach roles doubled. New research,
which controlled for other factors that may have contributed to this positive outcome, shows that a diverse
candidate is about 20 percent more likely to fill an NFL head coaching vacancy during the Rooney era than
before the rule was introduced.
“The Rooney Rule was revolutionary. We now benefit from standing on the shoulders of giants with the
Mansfield Rule,” said Caren Ulrich Stacy, CEO of Diversity Lab. “Leveraging lessons learned from the NFL
and recent research that shows it is important to interview more than one diverse candidate, we are
incredibly well positioned to diversify the top ranks of the legal profession.”
Some of the trailblazing law firms piloting the Mansfield Rule this year include:
Akerman
Arnold & Porter Kaye Scholer
Blank Rome
Cooley
Dentons
DLA Piper
Faegre Baker Daniels
Fasken Martineau

Fenwick & West
Fish & Richardson
Holland & Hart
Holland & Knight
Jenner & Block
Miller Canfield
Morgan, Lewis & Bockius
Morrison & Foerster

Munger, Tolles & Olson
O’Melveny & Myers
Orrick
Paul Hastings
Seyfarth Shaw
White & Case
WilmerHale
Winston & Strawn

Buchanan Ingersoll & Rooney – which has a direct connection to the Rooney Rule through its named partner
Art Rooney II, President of the Pittsburgh Steelers – is also piloting the Mansfield Rule. “My father would be
proud to know that we are working together as a community to transition the Rooney Rule into the legal
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profession. He was a true believer in diversity and collaboration, so this is the perfect way to honor his
legacy,” Art Rooney II said. “I am thrilled to support and take part in such a large and meaningful effort – with
so many prestigious law firms – to diversify the legal profession at the highest levels.”
“Our adoption of the Mansfield Rule ensures that we're following through on our commitment to diversity
and thinking broadly whenever new leadership positions come available at all levels across the firm,” said
Roger Meltzer, Global Co-Chairman, and Co-Chairman of the Americas, DLA Piper LLP (US). “We're glad to
pilot this initiative, which will benefit not only our firm but the legal industry as a whole.”
Law firms that successfully pilot the Mansfield Rule over the next year will be designated “Mansfield
Certified” and have the opportunity to send their recently promoted diverse partners to a two-day Client
Forum in late 2018 to build relationships with and learn from influential in-house counsel. So far, more than
45 legal departments have signed on to support this effort by attending a Client Forum, including:
3M
Abercrombie & Fitch Co.
American Express
Battery Ventures
Bloomberg L.P.
Boston Children’s Hospital
Cargill
CBS Corporation
Charles Schwab & Co., Inc.
ClearSlide
Compass Minerals International, Inc.
CSX

Facebook
First National Bank
Gap Inc.
Hewlett Packard Enterprise
HP Inc.
Mastercard
McKesson
Medtronic
Microsoft
PayPal
Plantronics
PNC Financial Services Group

RPX Corporation
Smiths Group
Target
TCF Bank
Toyota Material Handling USA
ThredUP
Vertex Pharmaceuticals Incorporated
Waddell & Reed
Walmart
Workday
Xcel Energy
Zuora

“We believe diversity and inclusion help make us a more innovative and competitive company, and the same
is true for our suppliers and outside counsel. The Mansfield Rule Client Forum is an innovative way for us to
recognize law firms that are trying something new to further boost diversity in their top ranks,” said Ivan
Fong, Senior Vice President, Legal Affairs & General Counsel of 3M.
“We believe that diversity delivers better results,” said Julie Gruber, Executive Vice President and Global
General Counsel of Gap Inc. “We’ve worked for years to help drive meaningful diversity at our preferred law
firm providers, and supporting the Mansfield Rule Client Forum is an important next step in this work.”
###

About Diversity Lab
Diversity Lab creates and experiments with innovative ways to close the gender gap and boost diversity in
law firms and legal departments by leveraging data, behavioral science, and design thinking. The Lab’s first
pilot initiative, the OnRamp Fellowship, is now the largest global re-entry platform matching experienced
women returning to the workforce after a hiatus with more than 35 law firms, legal departments, and banks
for year-long paid Fellowships in the U.S., Australia, the UK, and Canada. Due to the overwhelming success of
and interest in the 2016 Women in Law Hackathon, a series of Diversity in Law Hackathons are planned for
2018 in partnership with Harvard Law School Executive Education and other top law schools.
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